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	Equal Employment Opportunity (EEO) Policy Information for Employees

	The Houston Independent School District is committed to maintaining a learning and working environment that is free of harassment.  HISD board policy DIA (LEGAL) prohibits harassment motivated by race, color, religion, sex, national origin, disability, or age, and the district has established specific guidelines to help employees and students understand harassment and take action against it.
What is harassment?

The term “harassment” includes repeated, unwelcome, and offensive slurs, jokes, or other oral, written, graphic, or physical conduct relating to an individual’s race, color, religion, sex, national origin, disability, or age that creates an intimidating, hostile, or offensive educational or work environment.

What if you are a victim?

Employees who believe they have been harassed are encouraged to promptly report such incidents to the campus principal or supervisor.  If the campus principal or supervisor is the subject of a complaint, the employee shall report the complaint directly to the Superintendent.  An employee who suspects or knows that a student is being harassed by a school employee or by another student shall inform his or her principal or immediate supervisor.  You may also report your concerns directly to the HISD Equal Employment Opportunity Office at 713-556-7313.

Any allegations of harassment of students or employees shall be investigated and addressed.

Oral complaints shall be reduced to writing to assist in the District’s investigation.  To the greatest extent possible, complaints shall be treated as confidential.  Limited disclosure may be necessary to complete a thorough investigation.  Retaliation against anyone who files a complaint or cooperates with an investigation is prohibited.
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	Nondiscrimination

The District shall not fail or refuse to hire or discharge any individual, or otherwise discriminate against any individual with respect to compensation, terms, conditions, or privileges of employment because of the individual’s age, race, color, ancestry, national origin, sex, handicap or disability, marital status, religion, veteran status, political affiliation, sexual orientation, gender identity, and/or gender expression.  Nor shall the District limit, segregate, or classify its employees or applicants for employment in any way that would deprive or tend to deprive an individual of employment opportunities or otherwise adversely affect the status as an employee because of the individual’s race, color, religion, sex, or national origin.

Sexual Harassment

Sexual harassment is a form of sex discrimination.  It includes, but is not limited to, unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a sexual nature. Such conduct constitutes sexual harassment when submission to such conduct is made a term or condition of employment or has the purpose or effect of unreasonably interfering with an individual's work performance or creating an intimidating, hostile, or offensive working environment. "Sexual harassment" includes same-sex harassment when the harassment constitutes discrimination because of sex. 

Age

The District shall not discriminate in employment, as set out above, because an individual is age 40 or above.

Disability

The District shall not discriminate against a qualified individual with a disability because of the individual’s disability.  Discrimination includes not making reasonable accommodations to the known physical or mental limitations of an otherwise qualified individual with a disability, unless the District can demonstrate that the accommodation would impose an undue hardship on the operation of the District.

The District shall not exclude or deny equal jobs or benefits to, or otherwise discriminate against, a qualified individual because of the known disability of an individual with whom the qualified individual is known to have a family, business, social, or other relationship or association.

Military Service

The District shall not deny initial employment, re-employment, retention in employment, promotion, or any benefit of employment on the basis of membership in a uniformed service, performance in a uniformed service, application for uniformed service, or obligation to a uniformed service.  The District shall not take adverse employment action or discriminate against any person who takes action to enforce protections afforded by the Uniformed Services Employment and Re-employment Rights Act of 1994 (USERRA).

Religious Freedom

The District may not substantially burden an employee’s free exercise of religion, unless the burden is in furtherance of a compelling governmental interest and is the least restrictive means of furthering that interest.
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