	[image: image1.jpg]



Sexual

Harassment

Policy

Information

for

Employees
The Houston Independent School

District is committed to maintaining

a learning and working environment

that is free of sexual harassment.

HISD board policy DIA (LOCAL) prohibits sexual harassment, and

the district has established specific guidelines to help employees and students understand sexual harassment and take action

against it.


	What is sexual harassment?

Sexual harassment is defined as unwelcome sexual advances, requests for sexual favors, and other inappropriate oral, written, or physical conduct of a sexual nature.  Unwelcome sexual advances are those not solicited by an individual and are regarded by him or her as unwanted or offensive.  A violation of board policy on sexual harassment occurs when:

· submission to such conduct is explicitly or implicitly made a term or condition of employment, instruction, or participation in other school activities;

· submission to or rejection of such conduct is used as the basis for personnel or academic decisions that affect the individual who has been subjected to sexual advances; and/or

· such conduct has the effect of interfering with the individual’s work and/or academic performance or creating an intimidating, hostile, or offensive work or learning environment.

Prohibited conduct includes unwelcome behavior with sexual overtones that is intimidating or offensive to the recipient or observer of the behavior.  Some examples are:

· grabbing, touching, or patting

· sexual propositions

· sexually offensive pictures, magazines, notes, calendars, cartoons, or jokes

· unwanted flirtation or advances of a sexual nature

· verbal abuse of a sexual nature

· repeated pressuring or requests for sexual activities

· rewards for granting sexual favors or the withholding of rewards for refusing to grant sexual favors

· graphic sexual comments about an individual’s body or attire

· sexually degrading names

HISD considers all circumstances, including the context in which the conduct occurred, when determining whether prohibited conduct can be defined as sexual harassment.
	How serious is it?
If individuals are made to feel uncomfortable about being in the classroom or at work because they are being sexually harassed, their learning, productivity, and morale suffer, not to mention their self-esteem.

For those reasons, there are consequences for sexual harassment in the workplace or the classroom.  Depending on the nature of the violation, HISD will take appropriate action against employees.  Those who violate the policy will be subject to reprimand, reassignment, suspension, termination, or other disciplinary action.  The policy applies to all incidents of sexual harassment involving HISD employees and students, male and female.

What can you do if you are a victim of sexual harassment?

Make an attempt to let the person know that you object to the actions or remarks.  If the person persists, document the incidents with (1) a description of the events, (2) the number of occurrences with dates and locations, (3) the names of any witnesses, and (4) any other relevant documents.  If the actions continue and you feel that your individual rights concerning sexual harassment are being violated, contact your immediate supervisor.  You may also report your concerns directly to the HISD Equal Employment Opportunity Office at 713-556-7313.

When you report information on sexual harassment, HISD will maintain confidentiality to the greatest extent possible in all phases of the complaint process in accordance with policy and procedures.  Retaliation against anyone who files a complaint or cooperates with an investigation is prohibited.

HISD employees may also contact the Department of Human Resources (713-556-7353) or the Employee Assistance Program - Value/Options
(1-877-315-2276) for additional help or information.


	
What are my legal rights?

In addition to HISD board policy, federal and state laws protect individuals from sexual harassment discrimination and prohibit acts of discrimination or other unlawful conduct.

· Federal Law

Title VII of the Civil Rights Act of 1964, as amended in 1972 and 1991, prohibits discrimination on the basis of sex in all terms, conditions, or privileges of employment.

Title IX of the Education Amendments of 1972 prohibits discrimination on the basis of sex in any education program or activity receiving federal funds.

· Texas Law

State civil statutes prohibit discrimination on the basis of sex with respect to compensation, terms, conditions, or privileges of employment.

Under the State Penal Code, any incident in which a person employed by the state or a political subdivision of the state intentionally subjects another to sexual harassment constitutes a Class A misdemeanor.

Other Sources of Information

Other agencies at local, state, and national levels can also furnish information, assistance, and referrals concerning sexual harassment issues.

Children’s Protective Services
800-252-5400

Houston Area Woman’s Center
713-528-6798

Texas Commission

on Human Rights
512-437-3450

Equal Employment Opportunity

Commission
713-209-3320

U. S. Department of Education

Office for Civil Rights
214-880-2459

U. S. Department of Justice

Community Relations Service
214-655-8175
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Employees of the District shall not discriminate on the basis of or engage in harassment motivated by age, race, color, ancestry, national origin, sex, handicap or disability, marital status, religion, veteran status, political affiliation, sexual orientation, gender identity, and/or gender expression.  A substantiated charge of harassment against a student or employee shall result in disciplinary action.











